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Parent Right-to-Know Information 
as required by  

The Elementary and Secondary Education Assistance (ESEA) [Section 1112(e)(1)(A)] and  
The Every Student Succeeds Act [Section 1112(e)(1)(A)] 

April 2019 
 
Dear Deep Roots Parents and Guardians:  
 
Your child attends Deep Roots Charter School, which receives Federal Title I funds.  These funds will be used to assist 
students in meeting state achievement standards.  After Deep Roots begins receiving these funds, we will hold 
ongoing family meetings where we will provide you with important information about this law and your child’s 
education.  This letter lets you know about your right to request information about the qualifications of the classroom 
staff working with your child.   
 
At Deep Roots Charter School we are very proud of our teachers and believe they are prepared to give your child a 
high-quality education. As a Title I school, we must meet federal regulations related to teacher qualifications as 
defined in ESEA.  As a result, at any time, you may ask: 
• If a teacher has met state qualifications and certification requirements for the grade/subject he/she is teaching,  
• If a teacher received an emergency or conditional certificate through which state qualifications were waived, 
• What undergraduate or graduate degrees the teacher holds, including graduate certificates and additional 

degrees, and major(s) or area(s) of concentration.  
 
You may also ask whether your child receives help from a paraprofessional.  If your child receives this assistance, we 
can provide you with information about the paraprofessional’s qualifications.   
 
The Every Student Succeeds Act (ESSA) which was signed into law in December 2015 and reauthorizes the Elementary 
and Secondary Education Act of 1956 (ESEA) includes additional right to know requests.  At any time, parents and 
family members can request: 
• Information on policies regarding student participation in assessments and procedures for opting out, and 
• Information on required assessments that include the subject matter tested, purpose of the test, source of the 

testing requirement (if applicable), amount of time it takes students to complete the test, and time and format of 
distributing results. 

 
Our staff is committed to helping your child develop the academic knowledge and critical thinking he/she needs to 
succeed in school and beyond. That commitment includes making sure that all of our teachers and paraprofessionals 
meet applicable Pennsylvania state requirements.    
 
If you have any questions about Deep Roots staff members, please contact Deep Roots at (267) 399-3727 or email our 
team at info@deeprootscs.org. 
 
Sincerely,  

 
G. Logan Blyler 
School Founder and Principal 
 

March 14, 2019 

Subject: OFFER OF EMPLOYMENT  

Dear Karima Odom, 

I am pleased to extend to you, on the following terms and conditions, the offer of Founding K-2 Teacher at Deep 
Roots Charter School beginning July 29, 2019. In this role, you will report directly to the Instructional Coach. 
You will be responsible for the tasks outlined in the Founding Teacher job description, as a 10 month employee. 

Your annual starting salary for this position is $48,000, payable according to Deep Roots Charter School’s 
standard payroll practices. You will be eligible to participate in Deep Roots Charter School’s benefit plans, 
including enrollment in the DRCS 403b Retirement System, as well as health, dental, vision, and life benefits. 
You are also eligible for seven days of personal time during the school year in accordance with policies outlined 
in the Deep Roots Charter Staff Handbook.  

Your employment with Deep Roots Charter School is entirely at-will and not for a specified term.  This means 
that Deep Roots Charter School may terminate your employment at any time, without notice, and that you may 
similarly terminate your employment with Deep Roots Charter School at any time.  This offer supersedes any 
and all prior representations, understandings, proposals, negotiations, agreements, and commitments, oral or 
written, regarding your employment at Deep Roots Charter School.   

This offer is contingent on your providing Deep Roots Charter School with the following: 
• legally required proof of your identity and authorization to work in the United States,  
• a certified copy of all college and post-graduate transcripts, 
• necessary certification (if applicable), 
• Child Abuse and Criminal Clearances 

We ask that you please sign and return one copy of this offer letter by March 25, 2019 to Brett Garwood at 
bgarwood@deeprootscs.org. If you need additional time or have any questions, please let us know. On behalf of 
the Deep Roots Charter team, I look forward to working with you as we support and grow productive and well-
rounded citizens who will succeed in college and beyond. 

Sincerely,  

 

 
G. Logan Blyler 
Founding School Leader 

This offer of at-will employment is acknowledged and accepted: 

_________________________________  _________________________ 
Signature      Date

DEEP ROOTS 
CHARTER SCHOOL 


